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Managing Human Capital in Healthcare
Talent Shortage
	The healthcare industry has always been tasked with the mandate to provide cost-effective and practical patient care. Medical solutions.sustainability and profitability have become the most challenging part of this industry. The industry faces both supply and demand for talents. The rapid growth of the industry causes this shortage. Also, medical technological advancements have forced medical professionals to adapt to changing expectations and innovations. To counter-attack, the shortage challenge, human resource, and talent acquisition professions are supposed to understand the full picture of the healthcare talent landscape. On the supply side, most medical staff are reaching retirement age; this makes one-third of the practicing physicians. Finding their problem is a challenge since these careers require training, experience, and education (Hauser, 2014). 
The old generation of physicians is causing an increased demand for new talents. According to a review report by Becker’s hospital in 24 hours, almost 10,000 Americans turn 65 years and above. Two-thirds of this aging group have chronic diseases causing frequent visits to the physicians. Since old age, people require much attention to health care professionals require more healthcare professions. The need for more healthcare profession has caused the medical organization to struggle to fill these roles. Research by SHRM suggests that 46 percent of professionals reported that it was challenging to time roles for high –skilled medical positions. The research also indicated that there is a low number of applicants. The human resource reported stiff completion from other employers and the local market. The nursing industry also experiences talent shortage; a third of the workforce will retire in 15 years, according to the labor department. The United States cannot fill this shortage since almost 64000 qualified applicants were rejected. The nursing school suffered from an insufficient number of clinical sites and clinical preceptors, among other necessities (Holder et al., 2016).
Biblical Integration
	The fables of Jesus teach both everlasting truth and applied teachings for worldly wise activities. The word of God in st.mathew chapter 25, verses 14-30, is where the parable of talents are found. The essence of this parable narrates to how to use God's gifts. This parable narrates about investments, capital, and the appropriate use of occasional financial possessions.
Increased Technology
	There is an increased ultimatum for health care to make all the patient's records electronic. This industry must also ensure that the records comply with the HIPAA standard and secure. They are leading to a demand for top information technology experts. The IT system the medical healthcare requires the human capital to up to date with what technology offers (Yao et al., 2011). The healthcare industry's human capital management must stick with the expectations of excellence that healthcare providers and patients demand. These healthcare providers will serve the needs of making the health of the patients better. The integration of the telegraph and medical equipment technology has invented robotic surgeries removing the stress of health-related travel. This equipment allows for slightly intrusive procedures, which leaves the sick ones with fewer recovery time. These advancements have permitted general practitioner to treat and analyze the sick ones in a better way (Yamada & Ota, 2012). 
Biblical Integration
	Genesis 11:6 narrates how, in the beginning, people used just one language, and it was the genesis of what they will do, and nothing will be impossible.
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